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JOB DESCRIPTION
1. JOB DETAILS

Job Title:

Clinical Nurse Specialist (Palliative Care) 

Hours:


37.5 hrs 

 
Grade:

Band 6 

Location:

Rowcroft Hospice / Community

Reports to:

CNS Team Leader
2. JOB PURPOSE

To provide specialist palliative care within South Devon community health services and cover for members of the Community Specialist Palliative Care Team. 

3.
DIMENSIONS

· To work within the multi-disciplinary Community Specialist Palliative Care Team. 

· The team is based at Rowcroft Hospice and work across Torbay and Devon PCTs.
4.
ORGANISATIONAL CHART

Please see attached.

5.
PRIMARY DUTIES AND RESPONSIBILITIES

Clinical

· Provide direct care for people with advanced illness and their families who have complex needs.
· To accurately assess the patients’ needs for pain and symptom control.
· Regularly monitor and evaluate the effects of prescribed treatment and, in consultation with medical staff, ensure appropriate adjustments are made to ensure patients receive the most effective palliative care possible. 
· Maintain and develop effective communications and working relationships with healthcare professionals and other related agencies to enhance a seamless service provision for patients and promote best practice.
· Provide psychological support for patients and their families using recognised theoretical models to identify specific needs and make appropriate referrals to other professionals as necessary. 

· Effectively manage a patient caseload through both direct and indirect care to ensure all skills and expertise of the specialist clinical nurse is utilised with supervision and leadership by senior nurses.
· Participate in quality initiatives and contribute to the promotion of an equitable specialist service.

· Be aware of, and comply with, all legal and professional standards related to the duties and responsibilities of a clinical nurse specialist, including the Nursing and Midwifery Council code of conduct and scope of practice and the administration and security of drugs.

· To provide skilled bereavement care as appropriate

Training and Education

· Act as a resource for specialist advice and education to members of the Primary Health Care Team and others working in this field.

· Commitment to continuous professional development and clinical supervision, maintaining an objective and innovative practice approach to the work and to change.

· Seek out, evaluate and disseminate new knowledge on palliative care, implementing evidence based practice.

· Be proactive in developing and contributing special interest skills to the resources of the whole team profile.

6.   MANAGEMENT

· To prioritise own workload and organise and carry out work effectively

· Keep accurate records and input information onto the patient computerised records

· Attend meetings as appropriate

· To represent the Specialist Palliative Care Service on occasions either professionally or to the general public

7.   RESEARCH

· To use reflective skills to evaluate current practice

· To participate in research as appropriate and apply relevant findings to practice and teaching

8.   KEY RESULT AREAS 2017/2018
· To assist in the development of policies, protocols and standards

· To assist with/lead x two clinical audits per annum

9.
COMMUNICATION AND WORKING RELATIONSHIPS

· Torbay and Devon Primary Care Trusts

· Rowcroft Hospice

· South Devon Healthcare Trust/Torbay Hospital

· Primary Health and Social Care Teams
· Peninsula Cancer Network

· Cancer Support Team

· Marie Curie Cancer Care

· Macmillan Cancer Relief

· Other agencies - statutory and voluntary
10.
MOST CHALLENGING PART OF THE JOB

To constantly revise and develop new skills and remain clinically up-to-date and disseminate knowledge to other health care workers.

11.
AUDIT CLAUSE

All members of staff are expected to participate in audit assessments as appropriate.

12.
PERSON SPECIFICATION


Please see attached.

13. JOB DESCRIPTION AGREEMENT

This job description is subject to review. The post may include other duties and responsibilities as determined by the recruiting manager in consultation with the postholder. The post is subject to Rowcroft Hospice Foundation Ltd. Terms and Conditions of Service.
Postholder’s signature:






Date:
Line Managers signature:






Date:

12.  PERSON SPECIFICATION

	ATTRIBUTES
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	Qualifications
	· Registered Nurse – First Level.

· Relevant specialist degree and/or actively working towards/ or willing to undertake specialist degree.

· ENB 285 or equivalent or commitment to undertake course 


	· Teaching qualification.

· Counselling qualification.
	C.V.

	Experience
	· Significant post–registration experience.

· 2 years experience working at a senior level in an appropriate field.


	· Experience in working in primary care.


	C.V.

Interview

	Knowledge, Skills and Abilities
	· Excellent communication and interpersonal skills.

· Ability to work autonomously and collaboratively within Primary Health Care Teams and as part of a multi-professional specialist team.

· Ability to establish good working relationships in order to promote best practice.

· Knowledge and skill to evaluate research and ensure evidence based practice.

· Knowledge and understanding of clinical governance and ability to apply to practice.

· Demonstrated knowledge and skill to develop and practice recognised models of specialist assessment.

· Ability to use clinical supervision positively, being open to reflection and change.

· Objective and innovative approach to work.

· Computer skills.


	· Leadership skills/experience.


	Interview

Portfolio



	Other requirements
	· Ability to travel within the South Devon area
· May also be required to work some weekends according to the needs of the community team.


	
	Interview
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